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Vrss*:rt

ffi;;td"t th;;;gh quality technical education

&,{ rssg#}t

M1:Toexce1,,uffi"*."tt.".eintechnicaleducation

M2: llo impart skill based education to meet the needs of industry and Society

M3:Toachieveexcellenceinteaching,learningandresearch

M4: To inculcate social &ethical values among the students

ffrrmJrfry ff*drcry

@

We strive to lffii"in"itat education through

academic excellence and provide best of facilities to satisfy the

need & expectations of the str'rdents & stakeholders'
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1. Introduction:

The rise in global competition has prompted organizations to devise strategies to have

a talented and innovative r,vorkforce to gain a competitive edge. f)eveloprng an internship

policy is an impactful strategy for creating a future talent pool for the industry. The

Internship program not only helps fresh pass-outs in gaining professional know-how

but also benefits, corporate on fresh perspectives on business issues and even discovering

According to vision and mission of DYPSOE has developed the poliiy for Internship

Guidelines for organizing Internship for llG engineering students. these guidelines

comprise o{ steps for Establishing, Maintaining & Fostering Internships. Internship

provides an excellent opportunity to learner to see how the conceptual aspect learned in

class are integrated into the practical word. Industry / on project experience provides

much more professional experience as value addition to classroom teaching. DYPSOE has

a strong Industry Institute Interaction and also having MOUs with various organizations,

and MSMEs to facilitate internship.

2. Objective:

1) '1lo encollrage and provide opportunities for students to get professional experience

through internship.

2) Exposure to the industrial environment, which cannot be simulated in the classroom

ancl hence creating competent professionals for the industry,

3) I,rovide possible opportunities to learn understand and sharpen the real time technical

/ managerial skills required at the job.

4) Exposure to the current tech:lological developments relevant to the subject area oI

training.

5) Learn to apply the Technical knowledge ir-r real industrial situations.

6) L-,xpose students to the c'ngineer's responsibilities and ethics.

7) Llxpose the stndents to future employers.

B) To create awareness of social, economic and administrative consideration in the

workin g environment of in dus try or ganiza tions'
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3. Benefits of InternshiP:

Benefits to Students:

1) An opportunity to get hired by the Industry/ organization'

2) Practical experience in an organizational setting ancl industry'

3) Stuclents bring new perspectives to problem solvinS;'

4) 'I'o choose appropriate technology and tools to solve given problem'

5) I{elps them decide if the ind.rrtif and the profession is the best'career option

lo Pursue'

6) Opportunity to learn nev" skills ancl supplement knowledge'

7) Opportunity to practice communication ancl teamwork skills'

B) Opportunity to meet new people and learn networking skills'

9).l.olearnstrategitlsliketinremanagement,rrrulti-taskingetc.inanindustrial
setuP'

10) Makes a valuable addition to their resume'

.l l) Enhances their candidacy for higher education'

* Benefits to the Institute:

1) Build industrial relations'

2) Makes the placement process easier'

3) Improve institutional credibiiity & branding'

4) Helps in retention of the students' 
^ ^1- t*n,-r-^ rrqtrv/s

5)Cr"rrricultrmrevisioncanbemadebasedonfeedbackfromlndustry/students.
6) lmprovement in teaching learning Process'

* Benefits to the Industry / Organization :

1) Availability of ready to contribute candidates for employment'

2) Year-round source of highly motivated pre-professionals'

3) Visibility of the organization is increased on campus'

4)Enhancementofemployer,simageinthecomnrunitybycorrtributingtothe
educational enterPrise'
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4. Internshipl)uration:

1) As per AICI'E and SPI'[I, I'tute nortns*' it is mandatorlr for every strdent enrolled for

interrrship minimum 4 to 6 weeks or 14 r,r,eeks of internship cluring their 4 years of

Iingineering,

Internship is to be cornpleted after odcl semester and before commencement of even

semester.

5. Internship Guidelines:

1) Various lnternship opportunities will be announced by Internship cell from time to

time 'lnterested students can apply in response to these announcements'Student can

also identify & opportunity for external/internal internship of their preference on

their gwn with duc. permissions from Internship Coordinator / I-IoD, Internship cell

and Principal.

2) Undertaken letter must be submitted by student towards Internship Cell with

ar-rihcntication of his,4rer parents / guardian.

3) Ilecommeldation, letter for the internal / external internship will be issued by

Internship Cell.

4) It is mand,atory for students to submit internship joining letter within one week of

joir-rir-rg date for internship with duration'

5) In case internal/external internship extends beyond available duration, extension can

be granted with the permission of HOf)'s, Internship CeII and lrrincipal.

6) Students must submit internship report of industry I organization and internship

cgmpletion certificate to Internship Cell after completion of internship'

7) It is compulsory to students to submit industry I organization supervisor feedback to

Internship Cell along with attendance and diary'

6. Internship Report:

After completion of Internship, the student should PrePare a report to indicate what he

has observed. and learnt in the internship period. The student may contact Industrial

Supervisor/ Faculty Mentor/Internship Cell for assigning special topiggsl-froblems and

should prepare the final report on the assigned topics. Daily diary to a great

lnternship Policy



extent in r,r,riting the industrial report since much of the information has already been

incorporated by the student into the daily cliary' The report should be signed by the

Irrcltrstry Sttpervisor, Internship Cell and Facul[' ]\4entor'

The report shall be presented covering following recommendecl fields but limited to'

1) Title / Cover Page

2) Internship completion certificate'

3) Internship place details:- Company background organization and

and objective of the str-rcly / Supervisor details'

4) Index / Table of Contents'

5) Title / Problem statement'

6) Motivation and objectives'

7) Scope and rational of the studY'

8) Methodological details'

9) llesult / Analysis / inferences and Conclusion'

10)Suggestion / l{ecommendation for improvement to industry' if any

11) Attendance and daily diary record'

12) Acknowledgement

13)I{eferences if anY

/ Scope

7. Evaluation of InternshiP:

Seminar Presentation / Viva-Voce

ThestudentwillgiveseminarbasedonhisAerinternship/trainingreport,beforean
expert committee constituted by the concemed department as per nolms or policy of

Institute.

The evaluation is based on following criteria:

o DePth of knowledge and skill'

' Communication and Presentation

o Attitude and behavior at work

. RegularitY and PunctualitY

r Ethics and. social understanding

lnternshiP PolicY
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8. Format of Internship Request Letter From Student ll'o Department:

Date:- dd/mm/yyyy

"l'o,

'[']"r* Principal,

f)r. t). Y. Patil school of Engineering,

Dr. D. Y. Patil l(nowledge City, Charholi Bk., Via. Lohegaon,Pune - 412105

.1

slfNrffi#iuNffi$r\\

I{.espected Sir,

I Mr. / Miss a thirrl year sLudent of compiltOr engineering ciepartnrcnt ert

Dr. D. Y. l,atil School of Engineering. NIv loll trrtnrtrer is {Roll No.} I am ci"trrentlY

pursuing {prggram name} at the-enginecritrg dcpar"trncnt. Accorcling to mv

stucly TE 2019 pattern (5tr'semester) prograln, I arn due for an intcrnship iiris

acact-mic -vcar. I arn, therefo.re, r.r,riting to reqr"rest prcrmission for the sanre .

I r.ecentiy ggt sc,Igctecl for {interrrship nanre} at {institrttion / orgi:nizatiOn name}.

'fh* i:rs{itr.ri.igr-r is {briel11, clcscdbe the institr-rtioni. As per the scher:lule, lire

ir"rlcrrrshil: :.vill rr-tn tronr {start date} to {encI date}.

Tlris interrrship prograrn is an integr:al part ol' my ecicrcation r:f ('IF" 2(179

1:attern) Sarril.ribai Phule pulre LJnirrersity. Ii:lso believe it rvill {rnenLion

benefits ol the interlrshipl..Il-rerr:efore, I rt'oulcl appreciate it il yott gr*trt t:rr:

pernr iss i ot-t to ar ttencl.

So il's n:\, ltttrnble recluest to xrarrt 111\/ rct-lLlcct.

Silrcert':lv,

Your Name

l"rof . I\ilesh l{. Fitriarkirr
Intemship Coordinator

lnternship Policy
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l. Student Naure:

2. Campus

Adclress;

Phone

3. l{ome

Address:

Phone:

3a. Student email addi'ess:

4. Acadenilc Concentration 5. Intcrnshin Scmester: \'car.

6, Or,erall (lPA:

9, Inlemship Preferences

[.ocation Core Area Companl,l

institution

Preferancp-1

Preferance-2

Preferance-3

IacLrltr, mentor Signature: Date

Signatule confirms that the student has attc.ncled the' internship orierrtation and has met all paperu,ork and

processrecluirements to participate in the intertrship program, and has received approval from his/her

Advisor..

Student Sigrrature: [)aie

Signature confirms that the student agree-s h the ten:rs, conciitions, and requirements of the Internship

Proglam

9. Format 1: Student Internship Program Application

Complete and submit to the l'POi hternship I'rogram Coordinator,
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10. Format 2: Ilequest Letter from Institute to Internship Provider

J'o

'Ihe General \4anager: (HR)

Subject: I{EQUES'I IOR 01ru6 WEEIG INDUSTRIAL TRAINING FOR THIRD YEAR CO}v{PU'IEI{

ENIGINERING (20 19 pattern),

Dear $ir,

Our Student-s wants to seek internship training in your esteemed Organization. Iacknorvledge ihe

help and ihe support extended to our students during training.

In vielv of the above, I lequest vour good self to allor,v oul follorving strtelents for practical

rainingin,vour esteemed organization, Kindly accord your permtssion and give at least one-week time foi:

students to join training after confirmation.

II l,acancies exisL, krndly do plan tor Campus/Off Campus Intervier,r, for-batch passing out studenLs

inabove brernches.

A iine of confirmation rvillbe niinf-v appreciatecl.

\,Vith l,r,arm Lc[ards,Yours sinceLeiv,

Training & Placement Officc'r I Dept, Internship Coordinator

lnternship Policy Page 10
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1 1. Format 3: Obi ective/Guidelines/Agreement: Internship Synopsis

Objectives/ Guidelines/ Agreement: Internship Synopsis (This WillBe Prepared In

Consultation With Faculty Mentor)
An internshrp is a unique iearning experient-'e lhat integrates stuclies with practical work, 'l"his agreement ts

wriiien by the siucient in consullation with the faculty Ivlentor and Industriai supervisor. It shall sertre t0

ciarif_r, the etir:cational purpose oi the internship and t0 ensule an unclerstanding of tire htal learntng;

experieuce amollg the principal p-rarties involvecl'

Iilrl I: I onLaci IuIilnri:lii{ri:5iudeni:

Name: Student IDi Class Year:

Campus Addless:

Industrr al SLt pen'isclr

Namc: Title:-Company/Organization:
Iniernship Address:

Faculty N'{entor

Name: Phone:

Campus Address:

Ac,rdemic Credit hrfornraticxr

lnternship 'l'it)e:

Cradrng 0ption

l3eqinnjng Date:_-l!nding Date:

lnternship Policy
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D V.) llemarks
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Departure
Title oi

arri.rra I

Name thtl

frnished work
Deptt./Divisi
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!t"ry,*:ith*flWork done:
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oll
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alrival
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finisheci work

I

1--

I nare

Deptt.lDivisi

ON

N1ain Points of thc c{

DAY-5

' / Work tlot'tc

I

'l2.Format4:Student'sf)ailyf)iary/DailyLog

NAME OF STUDENT:- Mr'/Miss

TGil;hip Poiicv
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'f irle oi

a rr il'al

'fime ol

I)eparture

Ilemarks

Deptt./Divisi
(l1-l

Name the

iinished work

N{ain points ol the cla1, / \'Vork done

Signature of Industty Supervisor
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'13. Format 5: Proforma for Evaluation of Internship by Institute / f)epartment

D I] I' A I{ T\{ E N T C O I,T P U"I' E I{ [N G G I Fi TIiI{I N 6

livaluatlon (l)

t.

)

3,

4

5.

6,

1

Name of Student Mob. No.

College l{oll No. University Ro1lNtr

IJranchiSernester Periocl of Trainins

llorne Atliirt:ss n'iLh contact No.

Address of Training Site:

r\ddress of Trauring l'roviding r\gencv:

Nanre/Dcsignation of 'l-raining In' cltarge

B, Tvpe oi \'V

9. Ilate of Evaiuation

a) Attendance: - (Satisiactory/ Goodl Excellent)

b) Practical Wor:k:- (SatisiactorrT/ Goodi Excellenl

c) Faculil,'s L.valuation: - (Satisfactoryl Good/ Excellent)

d ) F,valu a iion of lrrdusiry:-(Satisfactor:y/ Good/ Excel1errt)

Overall grade: (Satisiactory/ Good/'Exce11en t)

liarnc & Sign

Faculty Mentor

*Photocopy of the attendance

theevaluation Pro,f orma.

Namc & Sign

Internship Coordinator

record duly attested by the training

Name & Sign

HOt)

in-charge should be attached with

lnternship Policy ri:l
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